Corporate Style Benefits: Smaller businesses cannot typically access a wide
range of quality traditional and nontraditional benefits packages. That's a big
disadvantage, especially in vocations where the most sought-after employees
have options. Champion HR has the ability to offer employee groups open
access to an abundance of employee benefit plans, typically available only to
large companies, while helping minimize the costs and the day to day
administration of these benefits.

We Customize Your Plans: The most desirable benefit packages are
customized for each individual company. Champion HR works with some of
the best employee benefit organizations in the U. S. to provide benefit options
to every company under the Champion umbrella. No matter the size of your
company today, every company will have full access to a broad range of
employee benefits, usually accessible only to large corporations.

Benefits Administration: Administering benefits can place a heavy
administrative burden on a small business' resources. Compliance with
federal, state and local regulations, particularly those around health,
disability and retirement benefits can be challenging and confusing. Laws
surrounding employee benefits are unclear and frequently change. Without
an eye on compliance, companies can be subjected to heavy fines.

Champion HR's benefits experts help businesses stay on top of ever-changing
employment regulations to avoid errors in compliance. Champion HRis the
one simple solution to all the challenges of employee benefit administration.
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